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Archbishop Sentamu Academy

Specialising in Science (Health Science) as well as Business & Enterprise

Archbishop Sentamu Academy is a Church of England Academy, sponsored by the Diocese of York.  We have been open since September 2008 on the site of the predecessor school, and move into a superb, £35 million pound building in September 2011.

“This will be more than just a school. Its students will come from the locality and be shown that what they can do for their neighbourhood is at least as important as what they can do for themselves. They will be taught that character matters more than celebrity. The Academy’s ethos will be Christian: open to all and for the benefit of all”. 

The Most Revd & Rt Hon Dr John Sentamu, The Archbishop of York (William Wilberforce Memorial Lecture, 30 October 2007)

Our ethos

Our ethos is based on the principles  “Aspire, Serve, Achieve”, which applies to students and staff alike. We aim to combine a striving for the highest standards and student outcomes with a caring, family environment.  The “Archie Family” underpins all that we are, and we work hard at ensuring that our academy is happy place for both staff and students.   

Our students

Students are expected to wear a formal uniform correctly.  This is a major focus for us; students are checked several times daily to ensure compliance. As a body of staff, we model to students the behaviour we expect them to demonstrate.  This means we speak courteously to them at all times, we hold the door open for them, we pick up litter, and we queue with them. In return, we demand the highest levels of respect from all students.

Positive Discipline

Our discipline policy is based on rewarding good behaviour, and there is a comprehensive programme in place to deliver this. Many of our students lead chaotic and at times difficult lives outside the academy, and as a consequence, on occasions need reminding of the choices they make.  Poor choices lead to sanctions, but there is always a “fresh start” for students once the sanction has been served.  

This ethos leads to very good levels of behaviour; in spite of being in one of the most deprived areas of the country, the vast majority of our students are a pleasure to teach nearly all of the time. Exclusion rates are very low, and there has not been a single permanent exclusion for over two years.

Our achievements

For the past two years, overall CVA has been around 1038, placing us within the top 4% of all schools nationally for achievement. Last year, 39% of students gained 5 or more good GCSE passes including English and Maths, and we expect this figure to increase significantly again this year with the rapid improvements that our students are now making. Equally importantly, we enjoy success in sports and the Performing Arts; our students have won the National Rock Challenge competition twice, and we aim to win it for a third time this year!

Our curriculum

We have developed a highly personalised curriculum structure, which, whilst ensuring breadth, balance and challenge, allows students a significant amount of choice both of subjects and assessment methods.  We do our utmost to allow students to play to their strengths, and, to this end, they make their first option choice for Year 9, with other options being made for Y10.  Improving historical weaknesses in literacy and numeracy is a key priority, and our curriculum reflects this.  However, our aim is for all students to achieve at least 8 good GCSE (or equivalent) grades including English and Maths. 

We have taken the decision not to distort the curriculum from Year 9 onwards to “push students through” the English Baccalaureate in its current form.  Whilst we will of course encourage any student who does want to take that particular combination of subjects, we believe it is far too narrow in its focus.  We are, however, developing our own baccalaureate in conjunction with our partners in the “Better Bac” coalition.  These partners include The Curriculum Foundation, Whole Education, and ASCL; details can be found at www.abetterbaccalaureate.org, or on my blog – andrewchubb.blogspot.com
The academy day is divided into 3 x 100 minute lessons.  This structure has been instrumental in deepening student learning, and in improving standards of teaching and learning overall.  However, we are just in the final stages of consulting with governors over lengthening the day to include an additional 45-minute lesson 3 times a week, during which all students will opt for a half-termly set of activities to enrich their learning.   This way, students will experience 6 different activities per year, run by both teaching and support staff.  In return, the lessons are slightly shorter on Friday, lunch is optional, and the day is planned to end at 1:30 pm.

 “Going the Extra Mile”

The academy follows national teachers’ pay and conditions.  However, there is a culture of “doing whatever it takes” to ensure that our students succeed, in spite of the significant personal challenges many of them face.  This additional commitment is rewarded by the students themselves, the vast majority of whom are enthusiastic, positive, and appreciative of all we do. We always seek to employ staff who will embrace this culture.
How to Apply
If you wish to apply for this position, you need to complete the attached Application form in full before your application can be considered.  If you would like a copy of the form in a larger font/different format please contact Mandy Watson, Human Resources Manager, details below.
Please note daytime and evening telephone numbers will be used with discretion. 
The application includes a Personal Statement: your statement will need to describe why the post attracts you, why you believe you have the relevant skills, knowledge and experience and what you feel you can bring to this post to make a real difference.
Within this statement you should outline your previous roles, responsibilities and achievements in the organisations in which you both currently and have previously worked, again with the skills/knowledge and experience requirements of this post in mind.
Completed forms should be posted to Mandy Watson, Human Resources Manager, Archbishop Sentamu Academy, Hopewell Road, Hull HU9 4HD or emailed to: 

watsonm@sentamuacademy.org.uk
When sending in your application by email, please include your name as the subject of the covering email, e.g. Application J Smith – Principal
Should you wish to have an informal chat about the position please do not hesitate to contact Mandy Watson.
You will be advised on the progress and outcome of your application as appropriate. If you have any queries during the process, please contact:  Mandy Watson on 01482 781912.
	Post Applied For:   


Personal Details
	Forename(s):    
	Surname:

	Preferred Title:

Mr/Mrs/Miss/Ms/Other(please state):
	Previous Surnames used:

	Address   

(Inc. postcode)



	Telephone No.

(Inc. STD Code)
	Mobile No.

	Please indicate preferred method of contact regarding this vacancy:

	E-Mail



Address

	NI Number

	Are you eligible to work in the UK? 

YES   FORMCHECKBOX 

NO   FORMCHECKBOX 



Present Post Details

	Name and address of current employer: 

Telephone number:

	Post held (please state if this is perm/temp) 







	Date of appointment 

organisation:
	Date of appointment to Post

(if different):  

	Type of Appointment: 

(Full/Part time)
	Date free to take up appointment

	Salary/Allowance Details 


 Employment History (most recent first, continue on separate sheet if necessary)
	Name of organisation


	Positions held including brief details of role
	Date

Started
	Date Left
	Reason for leaving

	  
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	


Please explain any gaps in your employment history.  Continue on a separate sheet if necessary.

	Personal Statement 

Please describe why the post attracts you, why you believe you have the relevant skills, knowledge and experience and what you feel you can bring to this post to make a real difference.

You should outline your previous roles, responsibilities and achievements in the organisations in which you both currently and have previously worked, again with the skills/knowledge and experience requirements of this post in mind.
You may attach a separate letter of application to this form. This should not exceed two sides of A4.

	


Education

	Secondary School Attended
	Examinations in which successful 

(with subjects)
	Level
	Grade

	  
	
	
	


	University or College attended 

(with dates)
	F/T

P/T
	Degrees obtained

 (with subjects)
	Pass/

Hons
	Class or 

Division
	Year obtained

	  
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	


Other Professional Qualifications

	College Attended (with dates)
	F/T

P/T
	Qualifications obtained
	Year obtained

	
	
	
	

	
	
	
	

	
	
	
	


Any other relevant Training courses attended in the last three years
	Details
	Dates

	
	


Other Experience Relevant to the Post
	


Personal Interests

	


Sickness Record  

Please note that information given in this section will not be used for short listing purposes.  However you may be asked further questions at interview.  Any offer of employment will be subject to satisfactory medical clearance via our Occupational Health provider.
	Number of days absent from work due to sickness in the last two years (excluding absence relating to a disability or pregnancy):
	

	Number of occasions absent from work due to sickness in the last two years (excluding absence relating to a disability or pregnancy):
	


Rehabilitation of Offenders Act
The post for which you are applying for is based with the Academy you will therefore need to respond to statements (a) and need to read statement (b).

(a)  Rehabilitation of Offenders Act 1974
Because of the nature of the work for which you are applying this post is exempt from the provision of section 4(2) of the Rehabilitation of Offenders Act 1974 by virtue of the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975.  You are therefore required to state whether or not you have any convictions or criminal charges or summonses pending against you whether or not your conviction is regarded as “spent”. The Academy also requires to be advised if you have been arrested, interviewed or questioned by the police for whatever reason. In the event of employment, any failure to disclose such convictions could result in dismissal or disciplinary action by the Academy.  Any information given will be completely confidential and will be considered only in relation to an application for positions to which the order applies

(b) Protection of Children:  Disclosure of criminal background of those with access to children

All posts based in establishments which deal exclusively or mainly with children and young people or posts involving work with children or young people are defined by the Criminal Justice and Court Services Act 2000 as “Regulated Persons” and the name of the successful candidate will be submitted to the Criminal Records Bureau for Disclosure of criminal conviction(s).  This will include details of cautions, reprimands, final warnings, police enquiries and pending prosecutions as well as convictions.  If the Academy finds anything in that record which might be considered prejudicial to his/her working with children or young people then the appointment might not be confirmed.

It is a further requirement of our recruitment procedures that you disclose any pending procedures prosecutions, cautions and bind-overs.  

Have you ever been convicted of a criminal offence or are you currently undergoing criminal investigation?
                                     Yes ( *               No  (
Have you ever been cautioned, bound over or have any outstanding prosecutions?  
Yes ( *                No  (
*If yes, please set out the details of the conviction(s) including dates on a separate piece of paper and enclose it in a sealed envelope addressed to Mandy Watson, Human Resources Manager labelled ‘For Addressee Only’

Any offer of appointment is subject to satisfactory CRB (Criminal Records Bureau) Enhanced Disclosure Check.
Data Protection
Under the terms of the Data Protection Act 1998 the information you provide in this application form and monitoring form will only be used for the purpose of assessing your suitability for employment and for monitoring The Academy’s Human Resource policies and procedures.

If you are unsuccessful this information will be retained on file for at least 6 months.  The information may be used in internal proceedings to consider a complaint about the selection process and/or to defend The Academy against a legal challenge to the fairness of the selection process from any interested party.

The Academy is under a duty to protect the public funds it administers and to this end must use the information you have provided on this form within its authority for the prevention and detection of crime and fraud.  It may also share this information with other bodies administering public funds solely for these purposes.

Referees
Please provide the name, address and status of  two referees, two of whom should have direct knowledge of your professional work and must include the Head of your present school (if you are not a Head teacher) or the Chair of Governors or a Senior Local Authority official who is familiar with your work (or). If short listed we will contact your referees before interview.  We reserve the right to ask you for further referees if necessary. We will specifically enquire if disciplinary action has ever been taken or was pending and details of your sickness record.  Any offer of employment is subject to satisfactory references.
	
	1st Referee (Current/Most recent employer)
	2nd Referee

	Name (inc.title)
	  
	

	Status


	
	

	Address


	
	

	Tel. No. 

(inc. STD)
	
	

	E-mail address
	
	

	
	May this referee be contacted before interview if you are short listed?

Yes / No
	May this referee be contacted before interview if you are short listed?

Yes / No


Declaration
I understand the information above and hereby

(a) Declare that the information on my application/monitoring forms is correct and agree that they form part of the basis of my engagement and may be used for registered purposes under the Data Protection Act 1998.

(b) I authorise The Academy to check information supplied and may be stored and processed for the purposes stated above.

(c) I understand that omitting relevant information, providing misleading or false information/qualifications will disqualify me from appointment or if appointed may lead to dismissal.

(d) I authorise The Academy to ask my previous employers questions regarding my sickness and disciplinary record and give consent for my previous employers to disclose this information.

(e) I will not contact any member of Archbishop Sentamu Academy (York Diocese) to further this application (and I understand that to do so would disqualify me from further consideration) - unless the advertisement invites me to contact a named individual to seek further details.
Signed:  ___________________________________    Date:  __________________________________
N.B. Applications returned via email, must be signed should you be shortlisted for interview.

EQUAL OPPORTUNITIES MONITORING FORM
We are working towards equality of opportunity for all who apply for employment with us. We are actively opposed to discrimination and believe that monitoring our recruitment results will help us assess any areas requiring improvement.  In order to assist us with this, we would be grateful if you would complete this form and return it with your application.  It is in no way connected with your application itself and will be separated from your application form when it reaches our office. We undertake that this form will not be made available to anyone involved in the recruitment and selection of staff and will remain confidential to the Human Resources Department to be used solely for the purpose of monitoring the effectiveness of our equal opportunities policy.

Your help in this matter is entirely voluntary and will in no way affect your application.

Please indicate your gender:


Please indicate your date of birth :                                 
Ethnic origin is not about nationality, place of birth or citizenship.  It is to do with colour and broad ethnic group.  UK citizens can belong to any of the groups indicated below.

Would you describe yourself as:
Asian



( 


Black - Caribbean

(
Black – African


( 


Black – other


(
Chinese



( 


Mixed heritage


(

White
- British


( 


White - other


(
Other (please specify)

(                          
Do not wish for my ethnic origin to be recorded
(
The Disability Discrimination Act 1995 defines a person as disabled if they have a “physical or mental impairment which has a substantial and long term adverse effect on a person’s ability to carry out normal day-to-day activities”.

Do you consider yourself to have a disability?

Yes  
( 
No
(
If yes, please give details: 

How did you hear about this vacancy? (Please specify particular publications/websites if this is relevant):
Post applied for:
____________________________________________________

Thank you for your assistance.

Archbishop Sentamu Academy


Admin/Teaching Support Roles








Application Pack





For Office Use Only


Date application form received:                     Candidate number:


Date References Sent:                                   Selected at short-list stage    YES/NO 


1)                          2)                                    Interview confirmed             YES/NO


Date References returned                                 Interview date:                      Time:


              1)                         2)                                    Selected after interview        YES/NO
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